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Decision Macking
Leadership Approach

Hard Approach

Soft Approach

Firm Approach

Leadership Style

Change Management

Open Market Economy
Management By Objectives
Total Quality Management
(TQM) e
Business Re- Engineering
Re-Inventing Government
Time Management

Job Stress Management
Conflict Management
Failure Management

M eetings Management

Project Management

Balanced Scorecard

Coercive Power

Reward Power

Legitimate Power
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Knowledge Power
Reference Power
Charisma Power
Back- up Power
Planning
Organizing
Coordination
Directing
Feedback

Change

Self Management

The Spirit Of Service

Bounded Rationality

Telling Behavior
Selling Behavior

Participative Behavior

Delegation Behavior

Uncertainty

Globalization

Teamwork
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Leadership
Manageria Leadership

Autocratic/Authoritarian
Leadership
Laissez- Faire Leadership

Democratic/ Participative Leadership

Transformational
Leadership
Transformationa Leader

Teamwork Leader
Implementers
Problem Solvers

Pathfinders

Individual Approach

Socia Approach

Combination Approach

Reporting

Ombudsman

Traditional School

Standards

Principals Of Scientific Management
Human Relations School
Behaviora School

New Management School

World Trade Organization (WTO)
Forming

Storming
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Norming
Performing
Formation

Goals
Sharing

and  Objectives

Designing Work Processes and
Establishing Norms and Standards

Distributing Tasks and
Clarifing Roles

Performing and
Maintaining The Team
Celebration

Theory X And Y

Open System Theory
Liberation Theory
Leadership Theories
Traditional Theories
Traits Theory

The Situational Theory
The Interact ional Theory

Leadership Behavioral

Theories

Continuum of Leadership Behavior
Departmentalization Theory

Scientific Theory
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Time and Motion

(A)

Autocratic/ Authoritarian Leadership

Back- up Power
Balanced Score Card
Behaviora School
Bounded Rationality

Business Re- Engineering

Celebration

Change

Change Management

Charisma Power

Combination Approach

Continuum of Leadership Behavior
Continuum of Leadership Behavior
Conflict Management

Coercive Power

Coordination

Decision Mocking

(B)

(D)

Democratic/ Participative Leadership
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Delegation Behavior
Departmentalization Theory
Designing Work Processes and
Establishing Norms and Standards
Directing

Distributing Tasks and
Clarifying Roles

Failure Management
Feedback

Firm Approach
Forming

Formation

Globalization

Goals and Objectives
Sharing

Hard Approach

Human Relations School

Implementers

Individual Approach
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Job Stress Management

Knowledge Power

Laissez- Faire Leadership
Leadership

Leadership Style
Leadership Theories

Leadership
Theories

Behavioral

Liberation Theory

Management Leadership
Management By Objectives
Manageria Leadership

M eetings Management

Norming

New Management School

Ombudsman
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Open Market Economy
Open System Theory

Organizing

Participative Behavior
Pathfinders
Performing

Performing and
Maintaining the Team
Planning

Problem Solvers
Principles of Scientific Management
Project Management

(R)
Reporting
Re-Inventing Government

Reference Power

Self Management
Sdlling havi

Soft Approach
Socia Approach
Standards

Storming

Teamwork
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Teamwork Leader

Telling Behavior

The Spirit of Service

The Situational Theory

The Interact ional theory

Theory x And Y

Total Quality Management (TQM)
Time Management

Time and motion

Traditional School

Transformational
Leadership
Transformationa Leader

Traditional Theories

Traits Theory

Uncertainty

World Trade Organization (WTO)
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